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Welcome

Thank you for your interest in a-n The Artists Information 
Company and joining Artists Council, which is an advisory group 
to the Board and Executive of a-n.

Artists Council is essential to a-n activities and direction. In the 
past three years Artists Council members have attended 
international conferences such as the International Artists 
Association in Bratislava, Slovakia, developed projects for 
members such as Artists Make Change, taken part in research, 
and attended key art events such as Istanbul Biennial.



Diana Ali, Artists Council member 2019-22

Overview

a-n is the largest artists’ membership organisation in the UK. In the last year, it has 
achieved its highest ever membership and income, reaching over 27,000 members 
and a £1m turnover.

In 2020 a-n celebrated its 40 year anniversary. It has grown from a grass-roots 
500-copy-a-month newsletter, to a magazine, online platform, and now a full 
professional membership offer focusing on members’ needs. This is a pivotal time for 
the organisation with ambitious ideas, programmes and a critical role to play in 
championing, campaigning for and supporting visual artists.

a-n is committed to being an inclusive employer and we are seeking applications from 
people from a range of backgrounds. a-n is a UK-wide organisation and we 
encourage applications from England, Wales, Scotland and Northern Ireland. All 
successful applicants will be given a full induction and training to undertake the role.

“I can honestly say, it’s been an absolute honour to 
be part of the a-n team and as an Artists Council 
member. It’s been such an exciting, positive and 
fruitful journey, where we, as artists, can make a 
difference, advocate for change and have a 
solidarity where we are heard. We have made 
changes through campaigns, bursaries and 
connectivity which can only get stronger in the future 
for our fellow artists. 

I have met passionate, like-minded and diverse 
artists where we have a togetherness, sense of 
belonging and a voice to shout about how, as artists, 
we should be valued, courageous and celebrate what 
we care about without standing alone.”



Antonio Roberts, Artists Council member 2019-22

What is Artists Council?

Artists Council is an advisory group to the Board and Executive of a-n. Artists Council 
plays a key role in advising and getting involved in advocacy, lobbying and 
developing programmes such as the Paying Artists campaign and creation of 
Exhibition Payment Guidance.

Artists Council meets four times each year and in 2022-25 will focus on:

● Leadership – specifically the leadership development of artists.
● Advocacy – Artists Council members engage with and provide input to 

a-n’s advocacy strategy and related projects.
● Artists’ livelihoods – Artists Council members draw on their experience as 

artists and that of their professional networks, to contribute to a-n member 
and sector research, advocacy, programme and service development.

Current Artists Council members include Jerome Ince-Mitchell (Chair), Judith Alder, 
Diana Ali, Shaun C Badham, Maurice Carlin, Holly Davey, Rachel Dobbs, George 
Gibson,  Jasleen Kaur, Bethan Lloyd Worthington, Jody Mulvey, Hetain Patel, Antonio 
Roberts, Giles Round and Glen Stoker.

Read more about the current a-n Artists Council at a-n.co.uk/about/a-n-artists-council/

“Being a part of a-n Artists Council has meant being 
part of a group of artists and curators who are 
passionate about helping artists and shaping their 
local community. This group gave me an insight into 
the lives and activities of artists from across the UK, 
which I would never have otherwise had.

We worked collectively as a team to help guide a-n's 
response to the challenges artists are facing. In the 
context of the pandemic this felt more valuable and 
felt like we were making a real and positive change 
to artists’ livelihoods. It has been a privilege to be 
part of this group and be in a position to represent 
and advocate for artists.”

https://www.a-n.co.uk/about/a-n-artists-council/


What does Artists Council
membership involve?

As an Artists Council member you will be involved in:

● Attending four Council meetings each year, bringing news of what’s 
happening in your area, what concerns you’re hearing from artists you’re 
talking to and contributing to discussion.

● Acting as ambassadors for a-n and Artists Council helping to support the 
distribution of information through your networks as appropriate.

● Responding to requests by a-n for information or advice in relation to 
programme or member services development.

● On occasion, attending other events, conferences, round tables or meetings 
relevant to Artists Council or a-n activity.

● Contributing to public relations opportunities related to Artists Council or 
a-n activity.

● Taking part in a Leadership Development programme developed by a-n in 
partnership with Clore Leadership.

One Artists Council member will also be appointed as the Chair and will be expected 
to:

● Lead Artists Council and ensure that its focus is strategic and aligns with 
a-n activity and aims.

● Build an effective team, ensuring that all members participate fully in 
meetings and contribute to developing the knowledge, confidence and skills 
of members in a supportive environment.

● Be well informed about the visual arts sector at a local and national level.
● Join a-n’s Board as a member and effectively communicate information 

between Artists Council and the Board.

Artists Council members serve a three year term. Fees, travel and agreed per diems to 
cover requested activities are supported by a-n. Please indicate when you apply if you 
are interested in becoming the Chair of Artists Council.



What kind of artists are we looking for?

To ensure broad representation, we’re looking for artists with a wide range of 
experience including:

Diverse artform experience including but not limited to: installation, multi-media, 
painting, sculpture, printmaking, photography, film, craft and applied art, 
performance, curatorial and participatory practices.

Diverse geographical experience whether that is remote and rural, large urban 
centre or somewhere in between, from across the whole of the UK. We are particularly 
keen to ensure representation from Scotland, Wales and Northern Ireland.

Diverse age range, practice experience level, including artists who’ve 
experienced disabling barriers, artists from different ethnic and socio-economic 
backgrounds, LGBTQI+ artists and artists with diverse caring responsibilities..

Diverse experience of different areas of the arts ecology, including but not limited 
to:

● Visual arts higher education and the needs of art students
● Academic research and post-graduate study
● Artist-led group activity and self-organisation
● Artists’ studio or workshop provision
● Artists’ activism or campaigning
● Working with public or commercial galleries
● Working with museums and/or heritage sector
● Working with health, wellbeing or participatory arts
● Working with public or private commissions



Rachel Dobbs, Artists Council member 2019-22

What kind of skills does an Artists Council 
member need?
We’re looking for artists with a variety of skills. Some of which are included below, but 
we’re also aware there are other people out there who’ll have something unique to 
offer.

● We’re looking for artists with an open and constructive approach, keen to 
collaborate and work with other artists to make a difference together.

● We rely on Artists Council members having a wide network of artists, 
organisations and/or arts communities to keep us in touch and informed 
about current issues and activities in different places.

● Artists Council members are often called on to lead and we welcome artists 
who have ambition to step up and develop themselves and who understand 
the value, power and potential impact of artists’ leadership in the arts sector 
and beyond.

● It is useful to have some Artists Council members with good writing skills so 
that activities and events attended can be reported on to a-n membership 
and the wider arts community.

● It is useful to have some Artists Council members who are confident in public 
speaking to attend and contribute to events on behalf of a-n and its 
members (though these are also skills that can be developed though the 
Leadership Development Programme).

● It is useful to have some Artists Council members who are confident using 
social media to share and connect to a wider arts community.

“Working as part of a-n Artists Council has meant 
that I have been able to connect with artists and art 
workers across the UK. It has given me the 
opportunity to co-lead on a national project that has 
felt truly meaningful, and scale up my existing 
interests and investment in how artists can make 
change. I have really enjoyed being part of a 
supportive and exciting cohort, and have made new 
friends that I will stay in touch with well into the 
future.”



 

Deadline: Thursday 21 April 2022, 12 noon

Interview dates: Monday 16 May, Tuesday 17 May, Wednesday 18 May 2022

First Artists Council meeting date (subject to change): Wednesday 8 June 
2022

If for reasons of disability you wish to respond in an alternative format, please contact 
Ellie.Clewlow@a-n.co.uk

How to apply

Eligibility:

To apply you must be an Artist member or Joint (Artist and Arts organiser) member 
of a-n or be willing to become a member if selected.

To apply, please send the following to Ellie.Clewlow@a-n.co.uk with ‘Artists Council 
application’ in the email header.

Please include:

● A 500 word statement on why this opportunity excites you, what you feel 
you have to offer and the range of experience you bring

● If you would like to be considered for the role of Chair of Artists Council, 
include why you would be a suitable candidate in your written statement.

● Your CV with contact details of two referees
● A completed Equal Opportunities Monitoring Form
● If relevant, a Guaranteed Interview Form

Please contact Ellie.Clewlow@a-n.co.uk if you would like to speak to a member of 
staff at a-n or a current Artists Council member before making the application.

mailto:Ellie.Clewlow@a-n.co.uk
https://www.a-n.co.uk/join/
https://www.a-n.co.uk/join/
mailto:Ellie.Clewlow@a-n.co.uk
https://www.surveymonkey.co.uk/r/RQVBRRT
http://www.a-n.co.uk/asset/guaranteed-interview-form
mailto:Ellie.Clewlow@a-n.co.uk


 

Artists Council members receive payments to: attend quarterly Artists Council 
meetings; represent Artists Council at external meetings or events; contribute to the 
development and delivery of advocacy activities.

Payments are based on the standard Artists Council day rate of £200 per day 
(£28.60 per hour).

Fees for attending Council meetings are calculated as a full day (7 hours) to include 
preparation time and any travel required plus reasonable travel expenses if 
applicable. Fees for other Artists Council business and project delivery, or attendance 
at events, seminars, conference or training at the request of a-n, working to the same 
day rate plus reasonable travel expenses and per diems.

We provide disability access support for Artists Council meetings and any other 
advisory work conducted on a-n’s behalf.

We cover childcare and caring costs for Artists Council meetings and any other 
advisory work conducted on a-n’s behalf.

Artists Council Benefits and Payments

Artists Council members take part in a Leadership Development Programme devised 
and delivered by a-n in partnership with Clore Leadership. 

Opportunities to collaborate with a-n members, sector partners, unions, academic 
institutions, national funders, politicians and policy makers, business and consultancy 
partners across the UK through a-n and Artists Council projects and activities.

Access to a unique, supported national and international network of visual artists, 
policy-makers, opinion formers, cultural decision-makers and advocates for the visual 
arts through active involvement in a-n activities and programmes.

Opportunity to shape and drive change through active engagement in a-n The Artists 
Information Company advocacy strategy, through Artists Council-led research and 
projects, agreed, supported and funded by a-n.



Background Information - Mission, Values and Aims 2022-23

a-n The Artists Information Company Mission

Our mission is to stimulate and support contemporary visual arts practice and affirm 
the value of artists in society. We do this through advocacy, research and information.

a-n The Artists Information Company Values

● a-n is bold and dynamic – we are informed by our membership, we stand up 
for artists and take action on their behalf

● a-n is innovative and impactful – we encourage purposeful change and look 
for creative solutions in how we support and lobby for artists’ needs

● a-n is relevant – we actively listen to our membership and stakeholders, and 
we invest in research and development to deliver the best responses

● a-n is distinctive – in its size, how it works, operates in the sector, and returns 
value to its members in benefits, programmes and bursaries

● a-n is artist centred – we employ artists as staff, freelancers, a-n Artists 
Council advisors and have strong artist representation at Board level to keep 
us focused on artists needs

● a-n celebrates and reflects the diversity of its membership of over 27,000 in 
our online content, programmes and events

a-n The Artists Information Company Core Activities

● Advocacy - we ‘make the case’ for the value of visual arts and artists in 
society through campaigns, case studies and representation by a-n, our 
Artists Council and our members, to government and at public events, 
conferences, round tables and in other commentary.

● Support – we assist our professional membership in their artistic practice 
and ability to make a living from what they do through sector news, 
information, resources, toolkits, professional development, member 
networking events, services and cash bursaries.

● Knowledge and future thinking – to inform our advocacy and 
programmes we engage in and commission research (our own and in 
partnership), work with think tanks, and are active in new product and 
service development.



Background Information - Mission, Values and Aims 2022-23

a-n Artists Information Company Core Aims for 2022-23

Making the case for the importance and value of the role of artists and the visual arts

● a-n campaigns continue to positively impact on the lives of artists and the 
visual arts ecology

Maintaining and developing a more diverse, engaged and resilient professional 
membership

● a-n is visible, working regionally with its members, partners and networks, 
with the benefit of a UK-wide perspective

Future thinking for our members – a-n is the visual artist’s hub for knowledge and 
intelligence

● a-n delivers artist-centred activity, programmes, research and resources with 
its members and partners, relevant to our role and mission

● a-n has established pioneering business partnerships of mutual benefit that 
deliver tangible and impactful benefits and solutions for our members

Ensure long-term resilience

● Maintain and grow the membership
● Build our capacity for self-generated income, charitable and commercial 

partnerships

 



Equal Opportunities

We strive to ensure that opportunities to work and develop at a-n are open to all. We 
treat all job applications equally, regardless of age, disability, gender identity or 
gender expression, race, ethnicity, religion or belief, sex, sexual orientation or any other 
equality characteristic.

We particularly encourage applications from disabled people and people from black, 
Asian and minority ethnic backgrounds, as these groups are currently under- 
represented in the cultural sector.

As part of our values we want to ensure that opportunities to work at a-n are open to 
all, including disabled people, and that disabled employees feel valued and able to 
be themselves in the workplace.

In recognition of our commitment to disability equality and inclusion, a-n has signed 
up to the Disability Confident Scheme and is a Level 1 Disability Confident 
Committed Employer. The Disability Confident scheme aims to help employers make 
the most of the opportunities provided by employing disabled people.



Data Protection

a-n has a legitimate interest in collecting and storing the personal data that you and 
your referees provide during the recruitment process. For further information on how 
we use your data, please see our Privacy Policy.

Thank you for your interest in a-n.

a-n The Artists Information Company, Registered in England (No 1626331)
Registered office High Bridge Works, 31-39 High Bridge, Newcastle upon Tyne, NE1 1EW

https://www.a-n.co.uk/about/privacy-policy/


a-n.co.uk anartistsinfo

an_artnews

anartistsinfo

a-n The Artists Information company


